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2010 - 2011

Limavady Borough Council

FOREWORD

This Disability Action Plan is an important document in that it is a statement of the Council’s commitment to and proposals for fulfilling the statutory obligations in compliance with Section 49A of the Disability Discrimination Act 1995 (as amended by the Disability Discrimination (NI) Order 2006).

This Act places duties on public authorities, when carrying out their functions to have regard to the need:

· to promote positive attitudes towards disabled people; and

· to encourage participation by disabled people in public life.

The Plan is also important because it outlines how disability issues can be more effectively mainstreamed within the Council, thus ensuring that they are central to the whole range of policy decision-making within the Council.

________________________
 _______________________

Mayor of the Borough

 Chief Executive

_______________________

Date
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This Disability Action Plan can be obtained from the Council in alternative formats, including in large print, in Braille, on audio cassette and on computer disc.  It can also be downloaded from the Council’s website.  If you would like a copy in an alternative format, please contact:

Name:



Elizabeth Beattie






Limavady Borough Council






7 Connell Street






Limavady  






BT49 OHA

Phone Number:


028 777 22226
Text Phone Number:

028 777 62892

Email:



elizabeth.beattie@limavady.gov.uk
Website:



www.limavady.gov.uk
1.
Introduction
1.1
Section 49A of the Disability Discrimination Act 1995 (as amended by the Disability Discrimination (NI) Order 2006) requires the Council, in carrying out its functions, to have due regard to the need:

· to promote positive attitudes towards disabled people; and

· to encourage participation by disabled people in public life.

1.2
The Council is committed to the fulfilment of its disability duties in all parts of its organisation and has set out how it intends to do this in this Disability Action Plan (the Plan).  

1.3
The Council will undertake a planned programme of communication and training on the disability duties for all staff and elected members.

2.
Purpose of the Disability Action Plan
2.1
This Plan sets out how the Council proposes to fulfil the disability duties in relation to its functions.
3.
The Council – Its Role and Functions 

3.1
The Council performs five principal roles within its local area and district:

· the direct provision of a number of services and facilities;

· the provision of indoor and outdoor leisure and recreational facilities;
· the promotion of the arts, tourism, community development, good relations, sports development and economic development;
· the regulation and licensing of certain activities relating to environmental health, consumer protection and public safety;
· a representative role on a number of bodies and Boards including Education and Health;
· a consultative role in relation to functions conducted by other Government bodies and agencies on issues such as planning, water, roads and housing.

3.2
In the performance of the above roles the Council carries out functions in the following areas:

· the provision of facilities, opportunities and support for participation in recreational, social and cultural activities including leisure centres, community centres, parks, open spaces, sports grounds tourism facilities, visitor servicing and places of entertainment;
· street cleansing;
· waste collection and disposal;
· the provision of burial grounds;
· the provision of grant aid to support the Arts, community development, good relations, festivals and events, sport and the promotion of tourism and economic development;
· the administration and regulation of certain matters relating to the environment, public health and public safety including building control, food safety, statutory nuisance, dangerous buildings, air pollution, noise pollution, dog control, consumer protection and health and safety;
· the licensing and regulation of street trading, places of entertainment, amusement centres, societies lotteries, cinemas and petroleum stations;
· the making of bye-laws and regulation of same.

4.
The Council’s Commitment to the Effective Implementation of the Disability Action Plan
4.1
The Council is committed to the effective implementation of all aspects of the Plan in all parts of its organisation.  Overall responsibility for determining policy on how this will be achieved lies with the Elected Members.  Day to day responsibility for carrying out the policy determined by the Elected Members lies with the Chief Executive and he/she will be responsible for the implementation of administrative arrangements to ensure that the disability duties are complied with by the Council in carrying out its functions.
4.2
As part of its corporate planning process, the Council will build objectives and target setting and monitoring relating to the disability duties into corporate and business plans.  These will be reflected at all levels of strategic planning within the Council including individual staff objectives and annual plans.  Progress on meeting objectives, including those relating to the disability duties will be monitored and reported upon at the most senior level within the organisation on a quarterly basis.  Individual performance on these issues will be monitored and reviewed through performance review arrangements.

4.3
A formal report of progress on meeting the objectives relating to the disability duties will be included in the Council’s annual report.

5.
Internal Arrangements 
5.1
The Council consists of 15 elected representatives, elected for a four year period, who meet monthly in full session and in four Committees namely:

· Support Services Committee

· Planning and Services Committee

· Development Committee

· Environmental Services Committee

5.2
The Chief Executive oversees the work of the departments through the Senior Management Team, which together with the Councillors create the corporate body of the Council.  

5.3
The Chief Executive is responsible for the strategic direction and advice to the Council, for the day to day management of services and for the longer term planning and allocation of resources.  

5.4
The Council has three Directorates, each of which is headed by a Director:

· The Support Services Directorate is responsible for finance, human resources, administration and IT and reports to the Support Services Committee of the Council.

· The Development Directorate is responsible for economic development, tourism, community development, leisure centres, sports development, countryside recreation, good relations and the arts and reports to the Development Committee of the Council.  The Directorate also assists in the implementation and delivery of external funding programmes such as PEACE II, LEADER and Neighbourhood Renewal.
· The Environmental Services Directorate is responsible for environmental health, building control, street cleansing, grounds maintenance and the waste management strategy and reports to the Environmental Services Committee of the Council.

5.5 Progress in relation to the Plan will be monitored on a regular basis by the Council’s Disability Working Group.  

6.
Annual Report 
6.1
The Council will prepare an annual report on the implementation of its Plan for submission to the Equality Commission. This annual report will be included as part of the Council’s annual report to the Equality Commission on the implementation of our equality scheme.

6.2
A copy of the annual report will be made available on the Council’s website and in alternative formats on request.
7.
Action Measures
7.1 The following are the measures which the Council intends to take in order to implement the new disability duties in 2010/2011.

DISABILITY PLAN ACTION MEASURES

2010 - 2011

	CORPORATE MEASURES


	Action Measure
	Expected Outcome/Impact
	Performance Indicator
	Lead Officer
	Timescale
	Resources Required

	Screen all new policies via the new questions included in the S75 screening pro forma to assess the significance of the policy on the disability duties.


	Better promotion of equality for disabled people
	All new or revised policies screened for impact on disability duties.
	Corporate Policy Officer
	May 2011
	Officer Time



	Consultation Event with representatives of local disability groups hosted by the Disability Working Group.

	Promotion of positive attitudes towards disabled people.

To further Council engagement with disability groups and representatives.


	Development of links with 3 local disability representative groups.

	Disability Group Members


	October 2010
	Officer Time

Cost of hosting event.

	Involve people with a disability in stakeholder consultation events relating to the preparation of the Council’s new Corporate Plan.
	Higher participation of disabled people in public life.
	People with a disability represented at stakeholder consultation events.
	Corporate Policy Officer
	October 2010
	Officer Time

Cost of hosting event.

	Review of role and membership of Disability Working Group.
	Better promotion of equality for disabled people
	Disability Working Group membership expanded to include representatives from local people with disabilities.


	Disability Group Members


	Nov/Dec 2010
	Group Members Time

	Attendance of Disability Champions at relevant training and networking events.
	Sharing of good practice among disability champions
	Attendance by Disability Champions at 3 relevant events.


	Disability Champions
	May 2011
	Officer Time

Training Fees

	Review and Report on progress on the Disability Action Plan annually.


	Better promotion of equality for disabled people
	Annual Report submitted to Equality Commission.


	Corporate Policy Officer
	August 2010
	Officer Time

	Review external and internal communication policies, practices and procedures.


	Better promotion of equality for disabled people.

To promote positive attitudes towards disabled people through acknowledging the contribution of people with a disability.
	At least one relevant article in each edition of “Roe Valley Update”

At least two relevant articles on Council website, intranet or press releases.


	All Officers
	May 2011
	Officer Time

	Develop partnership working practices with cluster councils in relation to the Disability Duties.
	Better promotion of equality for disabled people
	Cross Cluster Group set up to progress partnership working.


	Corporate Policy Officer

Disability Champions
	October 2010
	Officer Time


	SUPPORT SERVICES DIRECTORATE


	Action Measure
	Expected Outcome/Impact
	Performance Indicator
	Lead Officer
	Timescale
	Resources Required

	Provide Disability Awareness induction training for all new staff and Councillors.


	Increased awareness of disability issues

Promotion of positive attitudes towards disabled people

	All newly appointed frontline staff to be trained in disability awareness within 3 months of taking up post. 


	Human Resources Manager

 
	May 2011
	Officer Time

	Provide refresher training in Disability Equality legislation to Councillors and staff.

 
	Increased awareness of disability issues

Promotion of positive attitudes towards disabled people

	85% of staff and Councillors given refresher training.
	Human Resources Manager


	May 2011
	Officer Time

Trainers Fees

	Offer opportunities to frontline staff to undertake further training, for example in Basic Sign Language

	Increased awareness of disability issues.

Improved service to those with hearing impairments.


	Uptake of training opportunities by staff.
	Human Resources Manager


	May 2011
	Officer Time

Trainers Fees

	Provide advice to disabled Councillors and staff on reasonable adjustments which can be provided by the Council.


	Improved participation in the workplace by Councillors and staff with a disability.


	Monitor number of requests for reasonable adjustments.
	Human Resources Manager

Disability Champions
	May 2011
	Officer Time

	Implement the Disability in Employment Policy and Procedure.


	Improved employment opportunities and practices for job applicants and employees with disabilities.


	Increase in applications from and interviews given to people with a disability.
	Human Resources Manager


	May 2011
	Officer Time

	Include a welcoming statement for disabled people in Council’s Recruitment Advertisements

	Improved employment opportunities and practices for job applicants and employees with disabilities.


	Increase in applications from and interviews given to people with a disability
	Human Resources Manager


	May 2011
	Officer Time

	Refurbishment of reception area at Council Offices will take into account the needs of disabled people.
	Improved facilities and services for people with disabilities.
	Increase in use of reception area services by people with a disability.
	Finance/IT Manager
	December 2010
	Officer Time

Costs associated with work to reception area.


	DEVELOPMENT DIRECTORATE


	Action Measure
	Expected Outcome/Impact
	Performance Indicator
	Lead Officer
	Timescale
	Resources Required

	Put in place a “Talking Telescope” at Gortmore View Point (as part of a Causeway Coastal Route Interpretive Scheme).


	Improved facilities and services for people with disabilities.
	Monitor use made of “Talking Telescope”.
	Culture, Arts and Tourism Manager
	March 2011
	Officer Time

Costs of equipment, installation, etc.

	Undertake an outreach exercise to local Disability Groups on involvement in the development of a programme of arts and cultural events.


	Higher participation of disabled people in public life.
	Identify and monitor participation by people with disabilities.
	Culture, Arts and Tourism Manager
	May 2011
	Officer Time.

Associated programme costs.



	Consult with local disability groups and develop recreation and leisure based programmes for groups and individuals with disabilities.


	Increased awareness of, and participation in, sporting and leisure activities by people with disabilities.


	Identify and monitor participation by people with disabilities.
	Leisure Services Officer
	May 2011
	Officer Time.

Associated programme costs.

	Obtain IFI (“Inclusive Fitness Initiative”) Accreditation for Dungiven Sports Pavilion.
	Increased awareness of, and participation in, sporting and leisure activities by people with disabilities.


	Identify and monitor participation by people with disabilities.
	Leisure Services Officer
	May 2011
	Officer Time.

Costs for works to building.


	ENVIRONMENTAL SERVICES DIRECTORATE


	Action Measure
	Expected Outcome/Impact
	Performance Indicator
	Lead Officer
	Timescale
	Resources Required

	Review the work carried out as part of the access audits/DDA requirements.


	Improved facilities and services for people with disabilities.


	Increase in use made of buildings by people with a disability.


	Building Control Manager
	May 2011
	Officer Time

Costs for works to buildings.

	Include information on Building Control’s role regarding Accessibility on Council website.


	Increased awareness of service.
	Increase in number of enquiries received.
	Building Control Manager
	September 2010
	Officer Time

	Promote awareness of the Assisted Bin Lift Scheme via the Council website.


	Increased awareness of service.
	Increase in number of enquiries received.


	Technical Managers


	November 2011
	Officer Time

	Ensuring appropriate risk assessments are conducted for individual needs.


	Improved participation in the workplace by Councillors and staff with a disability.
	Monitor number of risk assessments conducted which relate to disability issues.


	Environmental Health Manager/ Health and Safety Officer
	May 2011
	Officer Time
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